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Tarih: 22/02/2024

Konu: Erasmus+ KA171 Projesi Idari Personel Egitim Alma ve Akademik Personel Ders Verme Hareketliligi Segim
Sonuglari

Secim Yapilan Proje No: 2022-1-TR01-KA171-HED-000076256 ve 2023-1-TR01-KA171-HED-000167423

2023-2024 Akademik Yili Erasmus+ 2022-1-TR0O1-KA171-HED-000076256 ve 2023-1-TR01-KA171-HED-000167423
numarali projeler kapsaminda idari ve akademik personel basvurulari incelenmis ve EK-1’de yer alan degerlendirme
kriterleri dogrultusunda puanlama yapilmstir.

Tiim degerlendirmeler Erasmus+ KA171 Ana Eylem 1: Bireylerin Ogrenme Hareketliligi kurallarina gore tarafsizlik ve
seffaflik ilkesi gozetilerek yapilmaktadir. Degerlendirmeler dogrultusunda asagidaki kararlar alinmigtir:

1) Ilgili idari ve akademik personelin sunmus oldugu davet mektubu ve egitim alma plani incelenerek hareketlilik siiresi
boyunca maksimum (5 giinliik) ve ek olarak bir (1) seyahat giinii igin hibe verilmesine karar verilmistir. Giinliik hibe
ve seyahat hibesi tutarlar1 OIP websitesinde yer almaktadir.

2) Herhangi bir faaliyet icermeyen ya da gerceklestirilen faaliyetin tiiriine uygun faaliyet yapildigi belgelenemeyen
giinler i¢in hibe 6demesi yapilmaz, ve bu sebeple asgari hareketlilik siiresini saglayamayan personelden hareketlilik
i¢in 6denen hibenin iadesi talep edilir.

3) “Gegersiz Bagvuru” olarak belirtilen bagvuru, teslim edilmesi gereken basvuru belgelerinin teslim edilmemesi,
bagvurunun duyurulan kanallar {izerinde yarim birakilmasi ya da tamamlanmamasi veya teslim edilen belgeler
cercevesinde hareketlilige dair kesin siire ya da egitim plani gosterilmemesi nedeni ile degerlendirmeye alinmamastir.
Gecersiz bagvurular yedek yerlestirmesinde dikkate alinmaz.

4) 2022 projesinden secilen idari ve akademik personel, proje tarihleri geregi hareketliliklerini en ge¢ Temmuz 2025 ve
2023 projesinden segilenler ise en ge¢ Temmuz 2026’ya kadar tamamlamak zorundadir.

Onemli: 6 Subat 2023 tarihinde meydana gelen deprem felaketi sebebiyle iilkemizin etkilenen 10 ilinden birinde
(Adana, Adiyaman, Diyarbakir, Gaziantep, Hatay, Kahramanmaras, Kilis, Malatya, Osmaniye ve Sanhurfa) ikamet
etmekte olup da kendileri uzaktan ¢aliymakta olan personel hareketliliginden feragat etmeleri halinde bir sonraki
secimlerde kendilerine -10 puan uygulanmaz. Deprem felaketi sonrasi AFAD’dan destek aldigin1 belgeleyen
personele +10 puan uygulanir.

EK-2’de belirtilen tabloda, 15.02.2024 tarihli Rektorlik karariyla atanan secim komitesi tarafindan degerlendirilmis
personellerin listesi, se¢im siirecinde elde ettikleri skorlar bulunmaktadir.

idari Personel Basvuru Ozeti: Akademik Personel Basvuru Ozeti:
Gegerli Basvuru Sayisi 25 Gegerli Bagvuru Sayisi 11
Gegersiz Bagvuru Sayisi 12 Gegersiz Bagvuru Sayisi 3
Segilen Personel Sayisi 12 Segilen Personel Sayisi 9
Yedek Personel Sayisi 12 Yedek Personel Sayisi 2

Assoc. Prof. Biilent Kilig Niliifer Akpinar Sahin Adnan Dengiz

Ogrenci Dekani Uluslararasi Projeler ve Egitim Programlari Degisim Programlari ve Ortaklik

Ekip Lideri Gelistirme Uzman Yardimcisi
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Date: 22/02/2024
Subject: : Erasmus+ KA171 Staff Exchange First Call Placement Results for Teaching and Training Mobilities
Project No for the Application Call: 2022-1-TR01-KA171-HED-000076256 and 2023-1-TR01-KA171-HED-000167423

The applications for the first round of Erasmus+ KA171 Staff Exchange in the 2023-2024 Academic Year through 2022-1-
TRO1-KA171-HED-000076256 and 2023-1-TRO1-KA171-HED-000167423 projects have been collected and the
placements are made based on the criteria mentioned in the Appendix - 1.

All applications are evaluated objectively and transparently as stated in Erasmus+ KA171 Key Action 1: Learning Mobility
of Individuals rules and regulations and the following decisions are taken:

1) After staff members’ mobility plans and invitation letters are evaluated, it has been decided that staff members shall
receive funding for max. 5 days for their mobility. However, an additional sixth day for travel will also be funded.
Staff members can find daily and travel grant amounts on OIP’s website.

2) No grant payment will be made for days that do not include any activity or cannot be documented to have been
carried out in accordance with the type of activity carried out, and for this reason, the return of the grant paid for
mobility will be requested from the staff member who cannot meet the minimum mobility period.

3) An application marked as 'Invalid Application' is determined in the following cases: failure to submit the required
application documents, abandoning or incomplete submission of the application through the announced channels, or
due to the lack of a definite duration or educational plan regarding the mobility within the submitted documents.
Invalid applications are not considered in the substitute placement process.

4) Staff members who are selected from the 2022 project must finalize their mobilities until by July 2025 at the latest.
Staff selected from the 2023 project are required to complete their mobility by July 2026 at the latest.

Important: Staff members who are residing or working remotely in one of the 10 provinces (Adana, Adiyaman,
Diyarbakir, Gaziantep, Hatay, Kahramanmaras, Kilis, Malatya, Osmaniye and Sanlurfa) which affected by the
earthquake disaster, that occurred on February 6, 2023 can cancel their mobilities after selection and -10 point
deduction will not be applied to them in the next program applications. Staff members who receive or whose 1st
degree relatives receive financial aid as disaster victims from The Disaster and Emergency Management Presidency
(AFAD) +10 points if proving documents are provided in the application.

You can find selected staff members information and placement scores in Appendix - 2 as evaluated by the selection
committee, appointed on 15.02.2024 by the President’s office.

Application Summary for the Training Mobility: Application Summary for the Teaching
Mobility
Valid Applications 25 Valid Applications 11
Invalid Applications 12 Invalid Applications 3
Selected Staff Members 12 Selected Staff Members 9
Substitute Staff Members 12 Substitute Staff Members 2
Assoc. Prof. Biilent Kilig Niliifer Akpinar Sahin Adnan Dengiz
Dean of Students International Projects and Education Exchange Programs and
Programs Team Leader Partnerships Assistant Specialist
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EK-1
ERASMUS+ KA171 EGITiM ALMA VE DERS VERME HAREKETLILiGi SECiM KRITERLERiI PUANLAMA
TABLOSU
Akademik Personel ‘ Puan ‘ Idari Personel Puan
Baz Puan 30 Baz Puan 30
Motivasyon Mektubu 20 Motivasyon Mektubu 20

1-3 yil: + 3 puan

3-5 yil: + 5 puan 1-3 y1l: + 3 puan

Kog Universitesi Calisma Siiresi Kog Universitesi Calisma Siiresi 3-5 yil: + 5 puan

+:+
Syil: 10 5 yil +: + 10 puan
puan
Ik Katilim 15 Ik Katilim 15
Gazi personel ile sehit ve gazi es ve Ingilizce Dil Yeterliligi (min. B1 *B2 Seviyest: +5 puan
gocugu personel 10 seviyesi) Cl seviyest: +7 puan
*C2 seviyesi : +10 puan
Engelli Personel 10 Gazi personel ile sehit ve gazi es ve 10

cocugu personel

Erasmus+ degisim programina daha
onceden se¢ilmisg ve OIP’nin
. -10
belirledigi siire diginda basvurusunu
iptal etmis personel

Engelli Personel 10

Erasmus+ degigsim programina daha
Vatandas1 olunan iilkeye yapilan onceden se¢ilmis ve OIP’nin belirledigi

basvuru stire disinda basvurusunu iptal etmis
personel

-10

Hareketlilikteki aktivitelerin Ulusal
Yapay Zeka Stratejisi kapsaminda 5 Vatandasi olunan iilkeye yapilan bagvuru -5
Yapay Zeka ile ilgili olmasi

Hareketlilikteki aktivitelerin Ulusal
5 Yapay Zeka Stratejisi kapsaminda Yapay 5
Zeka ile ilgili olmasi

Hareketliligin dijital becerilere katki
saglayacak olmasi

Erasmus+ ve Erasmus+ Worldwide
degisim programina ayni anda -5
basvuru yapan personel

Hareketliligin dijital becerilere katki
saglayacak olmasi

Erasmus+ ve Erasmus+ Worldwide
-10 degisim programina ayni anda bagvuru -5
yapan personel

Egitim Alma Hareketliligine Katilan
Akademik Personel

Birden fazla bagvuranin ayni toplam puani almast halinde;
- Oncelik daha 6nce Erasmus+ KA131 veya KA171 programina katilmamis ya da daha az katilimi olan personele verilir.
- Oncelik Ko¢ Universitesi’'nde daha uzun donemdir ¢alisan olan kisiye verilir (hesaplama yil, ay ve giin sayisina gore

yapilir)
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APPENDIX-1

PLACEMENT CRITERIA FOR ERASMUS+ KA171 STAFF EXCHANGE TRAINING AND TEACHING
MOBILITY - SCORING TABLE

Academic Staff Administrative Staff
Base Point 30 Base Point 30
Motivation Letter 20 Motivation Letter 20
1-3 years: + 3
points 1-3 years: + 3 points
Job experience at Kog¢ University | 3-5 years: + 5 Job experience at Kog¢ University: 3-5 years: + 5 points
points 5 years +: + 5 years +: + 10 points
10 points
First participation 15 First participation 15
t taff . . . . : i
chil?il;r?r:rlss 4 men;lifrs and 10 English Certificate of Competence (min. B2 leVd: = pomts
pouses of Veterans or BI level) *C1 level: +7 points
Martyrs *C2 level: +10 points
Disabled Staff Members 10 Veteran staff members and children or
spouses of Veterans or Martyrs 10
Applicants who were selected for
Erasmus+ programmes and -10 Disabled Staff Members
cancelled their exchange after the
indicated time period. 10

Applicants who were selected for
-5 Erasmus+ programmes and cancelled their -10
exchange after the indicated time period.

Holding a residence for outgoing
country

Activities related to Artificial
Intelligence within the scope of the
National Artificial Intelligence
Strategy

5 Holding a residence for outgoing country -5

Activities related to Artificial Intelligence
5 within the scope of the National Artificial 5
Intelligence Strategy

Mobility to acquire and develop
digital skills

Simultaneous participation in both

Erasmus+ Staff Exchange Program| Mobility to acquire and develop digital

and Erasmus+ Worldwide Staff N skills >
Exchange Program
Simultaneous participation in both
Academic Staff attending Training 10 Erasmus+ Staff Exchange Program and 5
activities Erasmus+ Worldwide Staff Exchange

Program

If more than one applicant receives the same score;

- Priority is given to the applicant who has no prior or less participation in the Erasmus+ KA131 or KA171 staff mobility
program

- Priority is given to the applicant who has been employed longest at Kog¢ University (a calculation is made based on year,
month and day).
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2023-2024 AKADEMIK YILI ERASMUS+ KA171 EGITiM ALMA VE DERS VERME HAREKETLILiGi SECIiM

SONUCLARI

2023 - 2024 ACADEMIC YEAR

PLACEMENT RESULTS FOR ERASMUS+ KA171 — TEACHING AND

TRAINING MOBILITY
22/02/2024
L.D. Number Faculty Department Mobility Plac_em_ent Project Status Explanation
Type Institution Year
Sc rﬁggf :)ef Mohammed VI
522****0604 business Teaching 85 Polytechnic 2023 Accepted
(GSB) University
Coll of Pontificia
Admin International . Universidad
sk
417 4338 Science Relations Teaching | 82.5 Catolica de 2023 Accepted
and Econ Chile
Col of .
. . Academic
994xirxgsgy | Social Sci Writing | Teaching | 81.66 INCAE 2023 | Accepted
& Business School
. Program
Humanities
College of Renmin
100****8396 .8 Physics Teaching 78 University of 2023 Accepted
Sciences .
China
Regsliggés tand Mohammed VI
179%**%8290 Affairs Training 75 Polytechnic 2022 Accepted
Directorate University
English English
159****6770 | Language Language Teaching | 74.34 ITAM 2023 Accepted
Center Center UG
Office of the - Khazar
sksksksk
526 1392 Comptroller Training | 71.34 University 2022 Accepted
Office of
Corporate UNIVERSIDAD
247***%8494 Relations and | Training | 71.34 DE 2023 Accepted
Resource MONTEVIDEO
Development
SochlSi | Academic
289****0812 & Writing Teaching | 70.66 AAB College 2023 Accepted
Humanities Program
Dean of Academic and University of
520%%%%5046 ean o Life Skills | Teaching | 70 Versity 0 2023 | Accepted
Students Pretoria
(ALIS)
Office of University of
127%*%*%2296 International | Training | 69.66 . ty 2023 Accepted
Sarajevo
Programs
SoCc(i)elllOSfci Acadgmic . University of
101#***0820 Writing Teaching | 68.66 . 2023 Accepted
& Sarajevo
. Program
Humanities
gc rﬁggf :)ef Indian Institute
177*%%*6936 . Training | 67.66 | of Technology - 2023 Accepted
business Mumbai
(GSB)
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554#%**5318

Human
Resources
Directorate

Training

66.34

University of
Ghana

2023

Accepted

169****3660

Office of
International
Programs

Training

65

AAB College

2023

Accepted

263****1578

Office of
International
Programs

Training

65

Khazar
University

2023

Accepted

316****%9766

Dean of
Students

Academic and
Life Skills
(ALIS)

Teaching

65

Caucasus
University

2023

Accepted

143%+%%]1394

School of
Medicine
(som)

Training

64

HIGHER
SCHOOL OF
ECONOMICS

2022

Accepted

T27****6112

Office of the
Comptroller

Training

64

Khazar
University

2022

Accepted

136%**%*1962

International
Student
Recruitment
Directorate

Training

61

Beirut Arab
University

2023

Accepted

309****8504

Office of
International
Programs

Training

58.5

University of
Jordan

2023

Accepted

112*%**8314

Exchange

Undergraduate
Exchange
Program

Teaching

74

Substitute

210***%9550

Col of
Social Sci
&
Humanities

Sociology

Teaching

63.5

Substitute

376****6516

Graduate

School of

business
(GSB)

Training

62

Substitute

179%***5598

Office of
International
Programs

Training

60.66

Substitute

114*%%*4588

Office of
International
Programs

Training

60.34

Substitute

536****6872

Registrar's and
Student
Affairs

Directorate

Training

59.34

Substitute

531***%4932

Human
Resources
Directorate

Training

57

Substitute

495%***2416

Registrar's and
Student
Affairs

Directorate

Training

56.34

Substitute

999****9582

International
Student
Recruitment
Directorate

Training

55.34

Substitute

523***%2852

Office of
Corporate
Relations and
Resource
Development

Training

54.66

Substitute

123%%%%*8992

Office of
International
Programs

Training

54

Substitute

620%***2626

Registrar's and
Student

Training

50

Substitute
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Affairs
Directorate
Office of
561**%**0118 General Training | 38.66 Substitute
Secretary
Office of
322%**%6792 General Training 36 Substitute
Secretary
Office of Cancelled
124***%9820 General Training by the
Secretary staff.
Since the staff member filled in the
"academic staff-teaching" application
form instead of the "administrative
3]9xx%2664 RHuman Traini Invalid staff-training" application form on the
Diiz(():tlgs::tse raming fval TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
National Agency.
Since the staff member filled in the
"academic staff-teaching" application
form instead of the "administrative
Information .. . staff-training" application form on the
419752556 Technology Training Invalid TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
National Agency.
Since the staff member filled in the
"academic staff-teaching" application
form instead of the "administrative
154%%%%8880 RHuman Traini Invalid staff-training" application form on the
Diizztl(frc:tse famnimng nvatt TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
National Agency.
Since the staff member filled in the
"academic staff-teaching" application
form instead of the "administrative
193557600 RHuman Traini Invalid staff-training" application form on the
D;ZZ?;C;SG famning nvatt TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
National Agency.
Since the staff member filled in the
"academic staff-teaching" application
form instead of the "administrative
116%*%%5716 RHuman Traini Invalid staff-training" application form on the
D;ZZ?;C;SG famning nvatt TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
National Agency.
Since the staff member filled in the
"academic staff-teaching" application
form instead of the "administrative
195%#%%3372 RHuman Traini Invalid staff-training" application form on the
Diizztlérc;se famnimg nvatt TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
National Agency.
Since the staff member filled in the
"academic staff-teaching" application
Office of form instead of the "administrative
346****5742 General Training Invalid staff-training" application form on the
Secretary TURNA Portal, his/her application
was invalidated. This result is based
on the instructions of the Turkish
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National Agency.
Col of Academic
Social Sci " . . Due to not applying on both platforms
seskeskeosk
266 9724 & Writing Teaching Invalid as instructed.
. Program
Humanities
International
Student - . Due to not applying on both platforms
skeskoskosk
286 7228 Recruitment Training Invalid as instructed.
Directorate
Office of .
. h platfi
319****7834 General Training Invalid Due to not aI;IS’liynl;%u‘;ftlezOt platiorms
Secretary )
Due to not applying on both platforms
37078684 as instructed.
School of .
- . th platf
296****6636 nursing Training Invalid Due to not azgli}/;;%uocltlezo platiorms
(FINAL) '
DM
College of Molecular - . Due to not applying on both platforms
sksksksk
91 7720 Sciences Biol & Training Invalid as instructed.
Genetics
Migration
Research . . Due to not applying on both platforms
seskeskeosk
410 5346 Center at Kog Training Invalid as instructed.
University
Dean of .. . Due to not applying on both platforms
sksksksk
217 8276 Students Training fnvalid as instructed.
Grad Schl
Soc Sci & PhD - . Due to not applying on both platforms
seskeskeosk
419 0204 Human Sociology Training Invalid as instructed.
PhD
Best Wishes,

Office of International Programs
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