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Tarih: 15/06/2023

Konu: Erasmus+ KA131 Projesi idari Personel Egitim Alma ve Akademik Personel Ders VermeHareketliligi ikinci Cagri
Se¢im Sonuglari

Se¢im Yapilan Proje No:2022-1-TR0O1-KA131-HED-000051696

2022-2023 Akademik Yili Erasmus+ 2022-1-TR01-KA131-HED-000051696 no.lu projesi kapsaminda idari ve akademik
personel basvurulari incelenmis ve EK-1'de yer alan degerlendirme kriterleri dogrultusunda puanlama yapilmistir.

Tim degerlendirmeler Erasmus+ KA131 Ana Eylem 1: Bireylerin Ogrenme hareketliligi kurallarina gére tarafsizlik ve seffaflik
ilkesi gozetilerek yapilmaktadir. Degerlendirmeler dogrultusunda asagidaki kararlaralinmistir:

1) lgili idari ve akademik personelin sunmus oldugu davet mektubu ve egitim alma plani incelenerek hareketlilik
siresi boyunca maksimum (5 ginliik) ve ek olarak bir (1) seyahat giinii i¢in hibe verilmesine karar verilmistir.
Gunlik hibe ve seyahat hibesi tutarlari OIP web sitesinde yer almaktadir.

2) Bir haftadan uzun sireli hareketlilige secilen personelin Erasmus+ Uygulama El Kitabi’'nda yer alan “Herhangi bir
faaliyet icermeyen ya da gerceklestirilen faaliyetin tirine uygun faaliyet yapildigi belgelenemeyen giinler igin
hibe 6demesi yapilmaz” kurali cercevesinde hafta sonuna denk gelen glinler icin hibe 6demesi yapilmayacaktir.

3) “Gecgersiz Basvuru” olarak belirtilen basvuru, teslim edilmesi gereken belgelerin teslim edilmemesi, basvurunun
duyurulan kanallar lizerinde yarim birakilmasi veya teslim edilen belgeler ¢ergevesinde hareketlilige dair kesin
siire ya da egitim plani gosterilmemesi nedeni ile degerlendirmeye alinmamistir.

4) 2022 projesinden secilen idari ve akademik personel hareketliliklerini Temmuz 2025’in sonuna kadar
tamamlamak zorundadir.

5) Kisilerin Kog Universitesi'ne yaptiklari basvuru sirasinda davet eden kurumlardan kabul almis olmalari
program basvurusunun gecerli olacagini kanitlamaz. Heniiz se¢im sonucu agiklanmadan vize, ucak,
konaklama vb. maddi islemler yapilmamalidir. Bu gibi durumlarda maddi ve manevi kayiplardan Kog
Universitesi veya Tiirkiye Ulusal Ajansi sorumlu tutulamaz.

Onemli: 6 Subat 2023 tarihinde meydana gelen deprem felaketi sebebiyle iilkemizin etkilenen 10 ilinden birinde
(Adana, Adiyaman, Diyarbakir, Gaziantep, Hatay, Kahramanmaras, Kilis, Malatya, Osmaniye ve Sanhurfa) ikamet
etmekte olup da kendileri uzaktan ¢alismakta olan personel hareketliliginden feragat etmeleri halinde bir
sonraki secimlerde kendilerine -10 puan uygulanmaz.

EK-2 ve EK-3’te belirtilen tablolarda, 20.10.2022 tarihli Rektorlik karariyla atanan se¢im komitesi tarafindan degerlendirilmis
personellerin listesi, secim slirecinde elde ettikleri skorlar bulunmaktadir. 2022 proje biitgesinin uygunlugu degerlendirilerek,
kurallara uygun basvuru yapan biitiin personelimiz segilmeye hak kazanmistir. Akademik personel i¢cin duyurulan kotanin
kullanilmamasi sebebiyle biitcenin etkin kullanimi igin kalan kota idari personele aktariimistir.

idari Personel Bagvuru Ozeti: Akademik Personel Bagvuru Ozeti:
Gegerli Bagvuru Sayisi 10 Gegerli Bagvuru Sayisi 3
Gegersiz Bagvuru Sayisi 13 Gegersiz Bagvuru Sayisi 0
Secilen Personel Sayisi 10 Secilen Personel Sayisi 3
Yerlestirilemeyen Personel 0 Yerlestirilemeyen Personel 0
Sayisi Sayisi

Nilifer Akpinar $ahin Zikri Mert Demircan Ayhan Seker

. o . . Uluslararasi Topluluk Hizmetleri Uzmani
Uluslararasi Projeler ve Egitim Programlari Uluslararasi Topluluk Hizmetleri Uzmani
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Date: 15/06/2023
Subject: Erasmus+ KA131 Staff Exchange Training and Teaching Mobilities Second Call Placement Results
Projects for the application call: 2022-1-TR01-KA171-HED-000076256

The applications for the second round of Erasmus+ KA131 Staff Exchange in the 2022-23 Academic Year through 2022-1-
TRO1-KA171-HED-000076256 project have been collected and the placements are done based on the criteria mentioned
in the Appendix-1.

All applications are evaluated objectively and transparently as stated in the Erasmus+ KA131Key Action 1:
LearningMobility of Individual rules and regulations and the following decisions are taken:

1) After staff members’ mobility plans and invitation letters are evaluated, it has been decided that staff members
shall receive funding for max. 5 days for their mobility. However, an additional sixth day for travel will also be
funded.Staff members can find daily and travel grant amounts on our website.

2) The staff members whose mobility period is longer than one week will not receive funding for the weekends
ascovered in the Erasmus+ Programme handbook.

3) Invalid/Incomplete applications indicated in the table are resulted from applications not being completed
orbeing submitted incorrectly. These applications are not considered for the placements.

4) Staff members who are selected from the 2022 project must finalize their mobilities until the end of July 2025.

5) The acceptance of an individual by the inviting institutions at the time of their application to Kog
University does not serve as conclusive evidence of the validity of their program application. Please
note that no financial transactions, visa applications, hotel reservations, bookings etc., should be
initiated before the official announcement of the selected candidates for the staff exchange program.

In such cases, Koc¢ University or the Turkish National Agency cannot be held responsible for any
material or moral losses.
Important: Staff members who are residing or working remotely in one of the 10 provinces (Adana, Adiyaman,
Diyarbakir, Gaziantep, Hatay, Kahramanmaras, Kilis, Malatya, Osmaniye and Sanliurfa) which affected by the
earthquake disaster, that occurred on February 6, 2023 can cancel their mobilities after selection and -10 point
deduction will not be applied to them in the next program applications.

You can find selected staff members information and placement scores in Appendix-2and Appendix-3, as evaluated
by the selection committee, appointed on 20.10.2022 by President’s office. Considering the availability of 2022
project budget, the staff members who completed their applications according to program rules have been selected
for the program. The quota announced for the academic staff members was not completed and the remaining
guota was transferred to the administrative staff for the ideal use of the budget.

Application Summary for the Training Mobility: Application Summary for the Teaching Mobility
Valid Applications 10 Valid Applications 3
Invalid Applications 13 Invalid Applications 0
Selected Staff Members 10 Selected Staff Members 3
Staff members who could not | 0 Staff members who couldnot | O
be placed be placed
Niliifer Akpinar Sahin Zikri Mert Demircan Ayhan Seker

. . . . . . International Community
International Projects and Education  International Community Services : -
Specialist Services Specialist
Programs, Team Leader
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ERASMUS+ 131 EGiTiM ALMA VE EGiTiM VERME HAREKETLILiGi SECiM KRITERLERIPUANLAMA TABLOSU

Degerlendirme Kriterleri Deger
Baz Puani 30 puan
Hareketlilik Anlagsmasi 20 puan

Kog Universitesi’nde Galisma Dénemi

- 1-3 yil: +3 puan
- 3-5yil: +5 puan
- 5+ yil: +10 puan

Idari Personel Igin: Ingilizce Dil Seviyesi

- B2 seviyesi: + 5 puan
- C1 seviyesi: +7 puan
- C2 seviyesi: +10 puan

Ilk kez bagvuru yapan personel + 15 puan
Engelli Personel Basvurusu + 10 puan
Gazi personel ile sehit ve gazi es ve gocugu personel + 10 puan
Erasmus+ dedisim programina daha 6nceden secilmis ve OIP'nin belirledigi slire - 10 puan
disinda basvurusunu iptal etmis personel

Vatandasi olundugu tlkeye basvuru - 5 puan
Akademik personelin Egitim Alma hareketliligine katilma durumu -10 puan
Yapay Zeka (AI) kapsaminda diizenlenen bir programa dahil olma durumu +5 puan
Hareketliligin dijitallesme kapsaminda katki saglayacak bir icerigi olmasi durumu +5 puan
Erasmus+ ve Erasmus+ Worldwide dedisim programina ayni anda basvuru yapan -5 puan

personelin sececedi programdan puan dustlmesi

Birden fazla basvuranin ayni toplam puani almasi halinde;

- C:)ncelik daha 6nce Erasmus+ KA103 veya KA107 programina katilmamig ya da daha az katilimi olan personele verilir.
- Oncelik Kog Universitesi‘'nde daha uzun dénemdir galisan olan kisiye verilir (hesaplama yil, ay ve giin sayisina gore yapilir)

APPENDIX-1

PLACEMENT CRITERIA FOR ERASMUS+ 131 STAFF EXCHANGE (TRAINING AND TEACHINGMOBILITY)

Assessment Criteria Score
Base Point 30 points
Mobility Agreement 20 puan

Job experience at Kog University

- 1-3 years: +3 points
- 3-5 years: +5 points
- 5 + years: +10 points

For Administrative Staff Members: English Language Proficiency

- B2 level: +5 points
- C1 level: +7 points
- C2 level: +10 points

First applications + 10 points
Disabled Staff Members + 10 points
Veteran staff members and children or spouses of Veterans or Martyrs + 10 points
Applicants who were selected for Erasmus+ programs and cancelled theirexchange - 10 points
after the indicated time period.

Application to the residence country - 5 points
Academic Staff attending Training activities -10 points
Activities related to Artificial Intelligence within the scope of the National Artificial + 5 points
Intelligence Strategy

Mobility to acquire and develop digital skills +5 points
Simultaneous participation in both Erasmus+ Staff Exchange Program and Erasmus+ | -5 points

Worldwide Staff Exchange Program
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If more than one applicant receives the same score;

Priority is given to the applicant who has no prior or less participation in the Erasmus+ KA103 or KA107 staff mobility program
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Priority is given to the applicant who has been employed longest at Kog University (a calculation is made based on year, month and

day)

EK-2 (APPENDIX-2)

2022-2023 AKADEMIK YILI ERASMUS+ KA131 EGiTiM VERME HAREKETLILiGi SECiIM SONUGLARI

PLACEMENT RESULTS FOR ERASMUS+ KA131 -

TEACHING MOBILITY 15/06/2023

Total Project
Name Surname Activity |Section Department Country |Points Year Status
Academic and Life University College
Pinar Ozbek Ersari |[Teaching|Skills Cork Ireland |70 2022 Won
Zeynep Derya [Tarman Teaching|LAW University Liineburg [Germany|65 2022 Won
Mohammadreza|Khodabakhsh|Teaching|Chemistry Politecnico di Milano [ltaly 60 2022 Won
EK-3 (APPENDIX-3)
2022-2023 AKADEMIK YILI KA131 EGIiTiM ALMA HAREKETLILiGi SECIM SONUGLAR
IPLACEMENT RESULTS FOR ERASMUS+ KA131
TRAINING MOBILITY 15/06/2023
University Total |Project
Name [Surname Activity |Department Name Country Points|Year |Status |Explanation
Josip Juraj
Strossmayer
Information University of
Melike |Ayaz Training|Technology Osijek Croatia 75 2022 |Won
Josip Juraj
Strossmayer
Information University of
Asli Erdursun Training|Technology Osijek Croatia 73 2022 |Won
Executive Education- |The University
Zeynep|Ergin Training|GSB of Groningen |Netherlands|72 2022 |(Won
Office of International
Burcu |[Sarsilmaz Training|Programs EM Normandie |France 65 2022 |(Won
Office of International [University
Damla |Zengin Training|Programs College Cork [lreland 65 2022 |Won
Office of International | INternationales
Programs Zentrum
Gizem |Gller Training Clausthal Germany 65 2022 |(Won
Université
Office of International |Libre de
Rena [Polat Korkmaz |Training|Programs Bruxelles Belgium 65 2022 |(Won
Bilisra Office of International [Malmé
Begiim [Cicek Training|Programs University Sweden 62 2022 [(Won
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Office of International [University of
Oya Ozer Kurt Training|Programs Oulu Finland 62 2022 [(Won
Office of International |University of
Tugba |Glven Training|Programs Lodz Poland 60 2022 |Won
All
Office of the Not documentation
Adile |Ozen Training|Comptroller Won missing
Invitation letter &
International Student Mobility
Recruitment Not agreement
Cagr  |Yasaroglu Training|Directorate Won missing
All
Information Not documentation
Cenk |[Kabahasanoglu|Training|Technology Won missing
All
Emre Academic Writing Not documentation
Cetin  [GUrer Training|Program Won missing
Registrar's and Mobility
Glines Student Affairs Not agreement
Cagla |Okay Training|Directorate Won missing
International Student All
Recruitment Not documentation
Levin |Tanlar Training|Directorate Won missing
Mobility
Office of International Not agreement
Merve |Ozisci Training|Programs Won missing
Registrar's and Mobility
Student Affairs Not agreement
Seda |Demir Training|Directorate Won missing
All
Staff Facilities Not documentation
Selma |Dagtekin Training|Directorate Won missing
Staff Registrar’s and All
Student Affairs Not documentation
Sema |Yasa Gliven Training|Directorate Won missing
Registrar's and Mobility
Student Affairs Not agreement
Sennur |Erturk Training|Directorate Won missing
Invitation letter &
International Student Mobility
Recruitment Not agreement
Ahmed |ismail Training|Directorate Won missing
Staff Process All
Improvement Not documentation
Zehra |Alan Training|Directorate Won missing
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