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Tarih: 04/03/2022

Konu: Erasmus KA107 Projesi idari Personel Egitim Alma ve Akademik Personel Ders Verme Hareketliligi ikinci Basvuru Segim
Sonuglari

Secim Yapilan Proje No: 2019-1-TR01-KA107-073670 ve 2020-1-TRO1-KA107-084484

2021-2022 Akademik Yili Erasmus+ 2019-1-TR0O1-KA107-073670 ve 2020-1-TR01-KA107-084484 no.lu projeler kapsaminda idari ve
akademik personel basvurulari incelenmis ve EK-1'de yer alan degerlendirme kriterleri dogrultusunda puanlama yapilmistir.

Tiim degerlendirmeler Erasmus+ Programi Ana Eylem 1: Bireylerin Ogrenme hareketliligi kurallarina gére tarafsizlik ve seffaflik ilkesi
gozetilerek yapilmaktadir. Nihai katilim partner Gniversitenin onayina ve katiimcilarin program yikimluliklerini tam ve zamaninda
gerceklestirmesine baghdir.

ilgili idari ve akademik personelin ders verme veya egitim alma planinin yani sira seyahat planlamasina bagli olarak, ilgili personelin
hareketlilik baglamadan en az bir glin 6nce Ulkeye seyahat etmesi veya program bitisinden en az bir giin sonra tlkeden ayrilmasi
halinde ek olarak bir (1) seyahat giinii i¢in hibe verilmesi miimkiindiir. ilgili personelin OIP’ye teslim edecegi pasaport giris-cikis
sayfalarini gosteren fotokopiler veya boarding pass tizerindeki tarihlerle bu durumun gegerliligi teyit edilecektir.

Erasmus+ Worldwide programi 2019 ve 2020 proje biitgelerinin etkin kullanimi igin, Gliney Afrika ve Arnavutluk bolgesinde diger
hareketlilik tiplerinde kullanilmayan biitgenin egitim alma hareketliliklerine transfer edilmesine karar verilmistir. Duyurularda
belirtilen egitim alma biitcelerine ek olarak Giiney Afrika bolgesi icin 5 kontenjan, Arnavutluk igin 1 kontenjan daha eklenmistir.
Bu dogrultuda, giincellenen kontenjanlara gore personel yerlestirilmeleri yapilmigtir.

2019 projesinden segilen idari ve akademik personel, proje tarihleri geregi hareketliliklerini Temmuz 2022’nin sonuna kadar
tamamlamak zorundadir. 2020 projesinden secilen idari ve akademik personel hareketliliklerini Temmuz 2023’i{in sonuna kadar
tamamlayabilecektir.

EK-2 ve EK-3’te belirtilen tablolarda, 19.02.2020 tarihli Rektorliik karariyla atanan secim komitesi tarafindan degerlendirilmis
personellerin listesi, secildikleri bolim ve kurum bilgileri, segim siirecinde elde ettikleri skorlar e segildikleri proje bilgisi
bulunmaktadir.

idari Personel Basvuru Ozeti: Akademik Personel Basvuru Ozeti:
Gegerli Basvuru Sayisi 13 Gegerli Bagvuru Sayisi 5
Gegersiz Basvuru Sayisi 0 Gegersiz Bagvuru Sayisi 1
Secilen Personel Sayisi 13 Secilen Personel Sayisi 4
Yerlestirilemeyen Personel 0 Yerlestirilemeyen Personel 0
Sayisi Sayisi
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Date: 04/03/2022
Subject: Erasmus+ KA107 Worldwide Staff Exchange for Teaching/Training Second Call Placement Results
Projects for the application call: 2019-1-TR01-KA107-073670 ve 2020-1-TR01-KA107-084484

The applications for the first round of Erasmus+ KA103 Staff Exchange in the 2021-22 Academic Year through Erasmus+ 2019-1-
TR01-KA107-073670 and 2020-1-TR01-KA107-0844 projects have been collected and the placements are done based on the
criteria mentioned in the Appendix-1.

All applications are evaluated objectively and transparently as stated in the Erasmus+ KA103 Key Action 1: Learning Mobility of
Individual rules and regulations and the following decisions are taken: Final participation in the program will only be possible if
partner universities approve to host the staff members and if the staff members fulfil their Erasmus+ procedure responsibilities
timely and completely.

An additional one day of travel grant can be provided if staff members submit a proof of their travel arrangements to indicate
that they traveled to their destinations at least one day prior to the start of the program or at least one day after upon
completion of their programs. This will be confirmed by submitting the relevant entry-exit pages of the passport or time stamps
on boarding passes.

In order to use the Erasmus+ Worldwide 2019 and 2020 project budgets efficiently, the unused budget from other type of
mobilities will be transferred to training mobilities in South Africa and Albania. In addition to the quota announced for South
Africa in the announcements, 5 more spots have been created for training mobilities and 1 more spot for training Mobility in
Albania. Therefore, the placement of the administrative staff members was carried out based on the updated quota.

Staff members who are selected from the 2019 project must finalize their mobilities until the end of July 2022, whereas staff
members are who are selected from the 2020 project must finalize their mobilities until the end of July 2023.

You can find selected staff members information, their departments, institutions, placement scores and project information in
Appendix-2 and Appendix-3, as evaluated by the selection committee, appointed on 19.02.2020 by President’s office.

Application Summary for the Training Mobility: Application Summary for the Teaching Mobility
Valid Applications 13 Valid Applications 5
Invalid Applications 0 Invalid Applications 1
Selected Staff Members 13 Selected Staff Members 4
Staff members who couldnot | 0 Staff members who couldnot | 0
be placed be placed
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EK-1

ERASMUS+ KA107 EGiTiM ALMA VE EGIiTiM VERME HAREKETLILIGi SECiM KRITERLERI

Degerlendirme Kriterleri Deger

Baz Puan 30 puan

(a) Motivasyon Mektubu + 0-10 puan

(b) Kog Universitesi'nde Galisma Dénemi - 1-3 yil: +3 puan

- 3-5yil: +5 puan
- 5 + yil: +10 puan

(c) idari Personel igin: ingilizce Dil Seviyesi - B2 seviyesi: + 5 puan
- C1 seviyesi: +7 puan
- C2 seviyesi: +10 puan

(d) Basvuru sirasinda Erasmus Fakulte/Departman Koordinatéri olmak + 10 puan
(e) Ilk kez basvuru yapan departman/ fakiilte/enstitli calisani olmak + 10 puan
(f) Ilk kez basvuru + 10 puan
(g) Engelli Personel Bagvurusu + 10 puan
(h) Gazi personel ile sehit ve gazi es ve cocugu personel + 10 puan
(i) Daha 6nceden program katilmis olunmasi - 5 puan

(j) Vatandasi olundugu ulkeye basvuru - 5 puan

(k) Erasmus+ dedisim programina daha 6nceden segilmis ve OIP’nin belirledigi - 10 puan

stire disinda basvurusunu iptal etmis personel

Birden fazla bagvuranin ayni toplam puani almasi halinde;
- Oncelik daha 6nce Erasmus+ KA107 programina katilmamis ya da daha az katilimi olan personele verilir.
- Oncelik Kog Universitesi'nde daha uzun dénemdir galisan olan kisiye verilir (hesaplama vyil, ay ve giin sayisina gére
yapilir)
APPENDIX-1

ERASMUS+ KA107 TEACHING AND TRAINING STAFF MOBILITY EVALUATION CRITERIA

Assessment Criteria Score

Base Point 30 points

(a) Motivation letter + 0-10 points

(b) Job experience at Kog University - 1-3 years: +3 points

- 3-5 years: +5 points
- 5 + years: +10 points

(c) For Administrative Staff Members: English Language Proficiency - B2 level: +5 points
- C1 level: +7 points
- C2 level: +10 points

(d) Erasmus Faculty/Department Coordinators at the time of application + 10 points
(e) Staff member/Academic Personnel from a department applying for the first + 10 points
time

(f) First applications + 10 points
(g) Disabled Staff Members + 10 points
(h) Veteran staff members and children or spouses of Veterans or Martyrs + 10 points
(i) Previous participation in the program - 5 points
(j) Application to the residence country - 5 points
(k) Applicants who were selected for Erasmus+ programmes and cancelled their - 10 points

exchange after the indicated time period.

If more than one applicant receives the same score;
- Priority is given to the applicant who has no prior or less participation in the Erasmus+ KA103 staff mobility
program
- Priority is given to the applicant who has been employed longest at Kog University (a calculation is made based on
year, month and day)
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EK-2- 2021-2022 AKADEMIK YILI ERASMUS+ KA107 iDARi PERSONEL EGIiTiM ALMA 2. BASVURU SEGIM

SONUCLARI

APPENDIX-2 2021-2022 ACADEMIC YEAR ERASMUS+ WORLDWIDE STAFF EXCHANGE SECOND CALL
TRAINING PLACEMENT RESULTS

Name Surname

Burcu Yakici
Sibel Fidancan
Nuray Dastan

Ayse Bahar Muftuler

Mehmet Eren
Cigdem Tarlaci
Tugba Given

Pelin Strmeli

Pelin Glindogdu
ikbal Barigkan Kése
Sahra Akalin

Saadet Seyma Ozdemir

Gizem Guler

Department

CASE
Human Resources
Human Resources

Human Resources

Risk Management, Compliance and
Internal Control Directorate

Occupational Health and Safety
Office of International Programs

Office of International Programs

Research, Project Development and
Technology Transfer Directorate

Information Technology
CSSH
Occupational Health and Safety

Office of International Programs

04/03/2022

University/Institution

European University of Tirana
IDC Herzliya
American University of Beirut

American University of Beirut

University of Cape Town
University of Cape Town
Royal University of Phnom Penh

Stellenbosch University

University of Cape Town
University of Jordan

University of Cape Town
University of Cape Town

Royal University of Phnom Penh

Country

Albania
Israel
Lebanon

Lebanon

South Africa
South Africa
Cambodia

South Africa

South Africa
Jordan

South Africa
South Africa

Cambodia

Project* Total Status
Score
2020 72.3 Won
2020 62.3 Won
2019 62 Won
2019 61.7 Won
2020 59.7 Won
2019 56 Won
2019 54.3 Won
2019 51.7 Won
2019 49.3 Won
2020 43.7 Won
2019 43.7 Won
2019 43.3 Won
2019 41.3 Won

* Staff members who are selected from the 2019 project must finalize their mobilities until the end of

July 2022, whereas staff members are who are selected from the 2020 project must finalize their
mobilities until the end of July 2023.

EK-3: 2021-2022 AKADEMIK YILI ERASMUS+ KA107 AKADEMIiK PERSONEL EGiTiM VERME iKiNCi

SEGCIMSONUGLARI

APPENDIX-3: APPENDIX-2 2021-2022 ACADEMIC YEAR ERASMUS+ WORLDWIDE STAFF EXCHANGE
SECOND CALL TEACHING PLACEMENT RESULTS

Name Surname

Alexis Wick
Dahlia Gubara
Ahmet Icduygu

Tuba Sengul

Souad Osseiran

04/03/2022
Department University/Institution Country Project*
History The American University in Cairo Egypt 2019
History University of Cape Town South Africa 2020
International Relations The American University in Cairo Egypt 2019
Nursing University of Jordan Jordan 2019
CASE

Total Score Status

62.0 Won

61.0 Won

58.0 Won

46.7 Won
Incomplete
Application

* Staff members who are selected from the 2019 project must finalize their mobilities until the end of July 2022, whereas staff
members are who are selected from the 2020 project must finalize their mobilities until the end of July 2023.
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